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Abstract: Holders of survival and development of any business system are the staff, including a large number of experts of
different profiles, who have knowledge, skills and experience in the function of development and improvement of the
business, making it attractive for employment of the young and talented people, especially.. The staff withmore knowledge
and skills are a powerful generator of development. Therefore, the development of quality human resources through different
types of education and training must be given the necessary and sufficient attention.
This paper defines the role of education and training in “Electric Distribution of Užice” which is an integral part of the
largest employers in the Republic of Serbia “Electric Power Industry of Serbia”, as a complex company with multiple areas
of work: production, distribution and supply and trade of electricity.
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